
 

Job Announcement 
 
Young, modern, and research oriented... the University of Potsdam has firmly established itself within 
the scientific landscape since its founding in 1991. Nationally and internationally renowned scientists 
teach and perform research here at Brandenburg’s largest university. The University of Potsdam is 
successful in acquiring third-party funds, delivers outstanding performance in technology and 
knowledge transfer, and has a very service-oriented administration. With about 20,000 students 
studying at three campuses – Am Neuen Palais, Griebnitzsee and Golm – the University of Potsdam 
is a prominent economic factor and engine of development for the region. The University of Potsdam 
has a total of about 2,750 faculty and staff members and is located in one of Germany’s most scenic 
areas. 
 
The University of Potsdam, Faculty of Economics and Social Sciences, Chair 
of International Organizations and Public Policy invites applications for two po-
sitions:  
 

Academic Staff Members 
Reference number: 120/2017 

 
Successful candidates will work for 26 hours per week (65 %) and should be able 
to begin work on 1 September 2017. Both positions end on 31 August 2020. The 
salary is determined by the collective bargaining agreement for public employees 
in Germany (TV-L 13 Ost). 
 
Successful candidates will contribute to the project “From expert authority to policy 
transfer. How and under which conditions does policy advice of international public 
administrations matter?”, which is headed by Dr. Per-Olof Busch and Prof. Dr. An-
drea Liese. The project analyses to what extent, under what conditions and how 
the expert authority of international public administrations (secretariats of intergov-
ernmental organizations or bureaucracies) affects decisions in states to voluntarily 
follow their policy advice. It focuses on the secretariats of the World Bank and 
OECD and the issue areas finance and agriculture. 
 
The project is part of the larger Research Group “International Public Administra-
tions. The Emergence and Development of Administrative Patterns and their Ef-
fects on International Policy-Making”, which is funded by the German Research 
Foundation and coordinated by Professor Christoph Knill (Ludwig-Maximilians-
Universität Munich). 
 
Responsibilities: 
Specific responsibilities include: 

 
 



• Contributing to conceiving, preparing and executing statistical analyses on de-
terminants of the access of the international public administrations to decision-
makers in national authorities (ministries or central banks) in appr. 80 states 

• Contributing to conceiving, preparing and implementing out qualitative cross-
case comparisons on conditions under which expert authority of international 
public administrations facilitates successful policy transfers 

• Contributing to conceiving, preparing and conducting in-depth, process tracing 
case studies in order to identify causal mechanisms that link the expert author-
ity of international public administrations to successful policy transfers 

• Contributing to preparing data collection and collecting data by means of a) 
existing databases and indices, b) literature and document analysis, and c) 
semi-standardized and/or standardized interviews with staff in the World Bank 
and the OECD, with independent experts and national decision-makers 

• Contributing to analysis of research results and publications 
 
The assignment of responsibilities to the successful candidates will be based on 
their methodological skills and their expertise with regard to the OECD, the World 
Bank, agricultural and/or financial policies.  
 
Candidates must have 
• an excellent completed university degree in Political Science, Public Admin-

istration, or Sociology (German “Diplom“ or “Magister“, Master);  
• proficient command of English; and  
• advanced knowledge of social science research methods (quantitative and/or 

qualitative). 
 
Preference will be given to candidates who have 
• profound user knowledge in quantitative research methods in the Social Sci-

ences, in particular in the conception, preparation, implementation and analy-
sis of linear or logistic regression models and standardized interviews; 

• experience in the preparation and implementation of qualitative cross-case 
comparisons; 

• experience in the preparation and implementation of in-depth case studies 
and/or process tracing; 

• experience in the implementation and analysis of semi-structured interviews, 
in literature and document analysis, and/or in content analysis; 

• experience in research on policy transfer and policy diffusion; 
• experience in research on intergovernmental organizations, including their 

secretariats and in particular on the World Bank and/or the OECD; 
• expertise in the issue area finance (above all in monetary, tax and/or debt pol-

icies and/or banking regulation) and/or agriculture (above all in agribusiness, 
biodiversity, bioenergy and/or climate change policies in agriculture); and/or 

• proficient command of French and/or Spanish. 
 
The positions are designed to promote young researchers and give the successful 
applicants the opportunity to pursue a PhD. The Research Group and the project 
can provide funds for advanced training in social science research methods, social 
skills, and research management. All PhD students in the Research Group will 
have the opportunity to regularly meet in colloquiums of the “Young Research Unit” 
of the Research Group. Moreover, the University of Potsdam provides a number of 
advanced training programs for young scholars. 
 
Further enquiries may be made to the project leaders Dr. Per-Olof Busch 
(pbusch@uni-potsdam.de) or Professor Andrea Liese (aliese@uni-potsdam.de). 
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Under the laws of the federal state of Brandenburg, employees under this contract 
are permitted to dedicate at least 33% of their contract time for their scientific 
qualification. The University of Potsdam strives to maintain gender balance among 
its staff. Severely disabled applicants shall receive preference in case of equal 
qualifications. We expressly invite applications from people with migration back-
grounds. 
 
Applications should either be emailed to Marion Dräger (draegerm@uni-
potsdam.de) or by sent by post to Professor Andrea Liese, Chair of Interna-
tional Organizations and Public Policy, August-Bebel-Straße 89, 14482 Pots-
dam. Deadline: 09 April 2017. 
 
Applicants should submit the following materials: Letter of application, CV, Tran-
scripts of studies, Names and contacts of two potential reference givers 
 
If applicable, applicants should also submit the following materials: Credentials of 
internships or other professional experiences, Certificates of language skills or 
tests, List of publications 
 
Applicants who email their materials should save all materials in a single 
pdf-file.  
 
Potsdam, 20 March 2017 
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