
  

Job Description 
 
This form summarises the purpose of the job and lists its key tasks. It is not a definitive list of all the tasks to 
be undertaken as those can be varied from time to time at the discretion of the School, in consultation with 
the postholder. 
 

 
 

 
 
 
 
 
 

 

Duties and Responsibilities  

Range of research activities and responsibilities 

 To take initiatives in the planning of research, conducting research projects and programmes 
independently and as part of a team 

 Analysing and researching complex ideas, concepts and theories and applying appropriate 
methodologies 

 To conduct fieldwork 

 To conduct data analysis  

 Contributing creative solutions to research challenges 

 To ensure the validity and reliability of data at all times 

 Writing up research for publication in a variety of modes, including peer reviewed and practitioner 
journals  

 To present research findings to colleagues and at conferences and workshops 

 To promote the reputation of CARR, the QUAD project and the School 
 
 

Job Summary 
 
The successful candidate will work under the direction of Dr Andrea Mennicken on the ESRC-funded research 
project ‘Quantification, Administrative Capacity and Democracy (QUAD)’. Funding for this project has been 
awarded under the Open Research Area (ORA) for the Social Sciences programme. The project involves 
three partner institutions from other EU member states. CARR is the lead co-ordinator in this project. The 
project investigates the roles of instruments of quantification in altering the governance, organization and 
delivery of public services across three policy sectors (health/hospitals, higher education/universities, criminal 
justice/prisons) and four countries (France, Germany, Netherlands, UK). The post therefore is to engage in 
the research activities for this project, including the conduct of fieldwork, and to support the wider CARR 
activities as part of this project. The successful candidate is expected to have completed, or nearly completed, 
a PhD in a discipline relevant for this project, be well-acquainted with public management reform issues and 
the study of regulatory regimes. Knowledge of instruments of quantification (statistics/accounting) is highly 
desirable. The successful candidate is expected to engage in comparative research work, collaborate with 
international partner organisations and generally support CARR’s role in the successful running of the QUAD 
project. Enquiries can be made to a.m.mennicken@lse.ac.uk  for more details. 
 

Job title: Research Officer    

Department/Centre: CARR/Accounting Accountable to: Dr Andrea Mennicken 

mailto:a.m.mennicken@lse.ac.uk


  

Activities relating to the administration and management of the project will include: 
 

 To undertake appropriate administration tasks 

 To attend relevant meetings 

 To comply with relevant School policies, including financial regulations, research ethics, health and 
safety policy, information systems security, and intellectual property rights 

 To undertake any necessary training and/or development 
 Any other duties commensurate with the grade of the post as directed by the line 

managerContributing creative solutions to research challenges 

 To ensure the validity and reliability of data at all times 

 Writing up research for publication in a variety of modes, including peer reviewed and practitioner 
journals  

 To present research findings to colleagues and at conferences and workshops 

 To promote the reputation of CARR, the School and the Food Standards Agency 
 

Activities relating to the administration and management of the project will include: 

 
 To undertake appropriate administrative tasks 

 To attend relevant meetings 

 To comply with relevant School policies, including financial regulations, research ethics, health and 
safety policy, information systems security, and intellectual property rights 

 To undertake any necessary training and/or development 

 Any other duties commensurate with the grade of the post as directed by the line manager  
 

Flexibility 
To deliver services effectively, a degree of flexibility may be required in the duties performed in order to 
meet the demands of service. Job roles may also naturally develop over time and ongoing substantial 
changes to a role will be discussed between line managers and their staff, with job descriptions updated as 
and when appropriate.  

Equity, Diversity and Inclusion (EDI) 
LSE is committed to building a diverse, equitable and truly inclusive university. All posts (and post holders) 
will seek to ensure diversity and inclusion, while opposing all forms of unlawful and unfair discrimination on 
the grounds of age, disability, gender identity, marriage and civil partnership, pregnancy and maternity, 
race, nationality, ethnic or national origin, religion or belief, sex and sexual orientation, or social and 
economic background. 

Ethics Code 
Posts (and post holders) are assumed to have a responsibility to act in accordance with the School’s Ethics 
Code and to promote the principles and values that the Code enshrines. The Ethics Code clearly states that 
the whole LSE community, including all staff, students, and governors of LSE, are expected to act in 
accordance with the principles which are set out in the Code. As such you are required to read and 
familiarise yourself with it. The School’s Effective Behaviours Framework is designed to support this Code.  
It sets out examples for the six behaviours that all staff are expected to demonstrate, these can be found on 
the following link: click here  

Environmental Sustainability 
The post holder is required to minimise environmental impact in the performance of the role, and actively 
contribute to the delivery of the LSE Environmental Policy. 

 

https://info.lse.ac.uk/staff/divisions/Human-Resources/Assets/Internal/staff/OL/Effective-Behaviours-Framework.pdf

